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aliscover
revealing talent

Following an indepth research process to verify nominations and identify
the most deserving in the industry, a record crowd of over 6.50 HR

practitioners attended the industry's night of nights to celebrate best
practice and innovation in the profession. The black-tie event, hosted by
popular television personality Shelley Craft, applauded the efforts of HR

practitioners across the nation. See who won over the following pages

2thscover Australian NR Director
of the Year

WINNER;
Alec Bashinsky,
national partner,
people and
performance,
Delolfte
How does g fee' to wIn?

As sElid in my acceptance
SpeeCh, It the orgeMisartion: I
have 8 very. passionate GEO.
Very ;CH:used on people. Ira
ve.ry lucky, I have a lebuIcus

tearr and r1'S. the way we go pat and enwgeSe our broader leaders in DUI
business, and the way weengage, that realty makes my pal e hell of a
[ot easer.'

AIM Screening Group of Companies
Australian I-IR Team of the Year

WINNER:
FOXTEL
Accepting the award:
Emma Hogan,
director of people and
culture
No6vcoas it 1£1,31 2.0 Win?

"A.We50the, In reeN, really
pleased. We've been together
for about fourand-half years
and we4e juSt COme Off f-ie
back or two-day confffer,ce

where rya been blessed La 1-ies/e. ray national team together
rarely nagVenS: S.0 to have eerbody in the r,.X3m loniQht end win. It's
been really speder

aliscover
rtvea-irg In 1,11

m
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Del oitte Australian HR
Champion (CEO)

Australian HR Rising Star of the Year

Frontier Software Employer
of Choice (<1,000)

aelokte.
Le..krihir

WINNER:
Paul Hitchcock,
CEO, Corporate
Express
14.?-rat son' of re0a!ronsh(r3 do
vou have wirn your HR team?

ver'y close relEitorkshci;
they're my fastness partners, I
expect lhern to pe the change
agents in our bustness and help
drive the charge ..,oa no to
debver the resolls. They're a key'
Dal C.' our Team,"

WINNER:
Felicity Poe,
Employee Relations
and Performance
Manager, Hamilton
Island Enterprises
How does J feel to

"Ifs amazing, 1 feel honoured
to b reCeivir9 this award
tOnight. Its a prtyilege to be
recognised within the industry
Mat 1 absolutely love to be
vuortgna In."

Frontier

WINNER:
Pandora Australia
Accepting the award:
Mhairi 1-iolway. vice
president HR
How ooes tnaz fee' to De
named an emMyer of choice7

feels incredible realty,
wen that we'sre only been
Australia or seven years and
the business started from My
boss' garage end it's just gone

from there. To in an award like tis is just amazing. We-sre really bat
it up from having zero contracts of employment. zero staff through
tOlhe 300 Strong WOrkfOrCe that we have today. This 15 fantastic
recognitio(.'

HR3 Australian HR Manager
of the Year

Accumulate Employer
of Choice (>1,000)

41.1M

WINNER:
Sharon Tan,
global head of
recruitment
onboarding and
recruitment
services, ANZ
him 4:1106IS feel ro wen?

It feels faniastic. I haye a really
great team, alvmys supportive,
it makes my life easy - it makes
my job really easy. So fll-us
fantastic."

WINNER:
accumulate',

FedEx Australasia
Accepting the award..
Kim Garner, managing
director
What er-Akes cede,' on
employer of ctior .,

'I ti-Rar, with FedEx it's our
cullure. FedEx is a service
company, les our people ralmr
than our aircraft, vehicles.
technuogy. Mal deliver the
customer senp_ce thel imple
expect and deserve."

Employer of Choice (public sector and NFP)

WINNER; Break Thru
People Solutions
Accepting the award:
Ani/a Le Lay,
executive manager,
people and culture
How does Jr feel to be an
employer of choice?

"in the not-for-profit seTt. or if
feels ainazIng. As a N.FP we
have limrled fuNda to play with.
we need to be creative and

inrovative and we need to be attracting and engaging ernolcwes 10
CriOOSe us. We've done tits of things over the last rive or slx years
that we really think have pot us at the forefront. and I suppose this is
recognition for that.'
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WINNER:
Firstfolio Ltd
Accepting the award:
Linda Cooper,
general manager, RR
Mal are the grey cornoorrenrs
of your stralegio HR Warr'?

"It was a strategy called
'COrirkci, share. thrive', which
was about donning tha CUIEUre
Of the btlairieSS, the key pCiiitS
for sten within the business.

So. Through acquisitions, we went ircrn a Taiga number of staff that
weren't clear about what the business stocd for. to a highly engaged
and focused staff within 12 months."

Most Innovative Recruitment Campaign

WINNER: ANZ
Accepting the award,
Linnea Reddie,
manager, graduate
programs
IN' us about the mcruittrielt
camrmiLin?

-We went out to the studem
population and we asked
therm 'wllat do you want to
hear Thorn usr kid they said,
'we want the facts, we want

it simple. we (lor,'1 want to be sold to' - so we made it a yen/ Simple
oampaw about tere'S the facts'. The feedbac% has ben really
positive. We didn't try to sell them or rain things down their throat.
we paSt told me m as it ms.-

Best Employer Branding

WINNER:
Virgin Australia
Group of Airlines
Accepting the award:
Ian McCallum,
'manager, recruitment
What does rhis wit) meal to
yOu?

's really vindication of
the close relationships we've
got .A6th our people and our
CEO John Borghet has

said a lot of bmes, the People that make Virgin AustratB.
Over the lest 15 MOnths as we've started to strive towards being
The airline of Choice in Australia, they've been the key, every single
One 01 therm"

POWER2MOTIVATE Best Employee
Value Proposition

WINNER:
Cochlear Ltd

ri Accepting the award:
Julian Griffith, talent
and acquisition
manager; Anne-Marie
Leslie, senior vice
president, HR

de you think you've Wari
l'his award?

Julian criffith: "I think we've won
this award because Coroear

is a really unique company, with a realty unique value proposition.
We rneke a (After/ince to people afound the world who have sulfened
hearing !Cos, and Our people 10,e Lioing that work."

Human Capital Most Innovative New
Media Recruitment Campaign

Best Change Management Strategy

WINNER:
PMP Limited
Accepting the award:
Penny liviabbutt,
group generar
manager, people and
culture
charge llana9e(6-ent diffran
- what has your company done?

Penny Mabbkitt.. "We
intnX:luCed a change
management program that built

tt transforrnatiem plan the CEO introduCedsome two,and-a-hall
years ag. We needed to look Inside to find our what levers we nee:lad
to NI and what HR strategies right across the buSineSS we needed
to start to leverage."

t

.......1FeRveraitoth..ati!

HC
WINNER: -

Accenture Australia
Ltd
Accepting the award:
Kylie A/Oxande r-,
manager
1-tow have you onloyed rrre
eveirtM?
"It's been a great evening. VO
HP brofiassiorols in the room is.
MIN inSpinng aChielly; SO a lot
of good people to meet and a
lot of great stories out there, so
its great."

MASI-EMI( Best HR WiSTEItyCh.

Strategic Plan
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Best Workplace Diversity Strategy

WINNER: Telstra
Corporation Ltd
Accepting the award:
Cathy Callaghan,
director, HR, and Troy
Roderick, head of
diversity and
inclusion
Why do you bekeve TcYstra hes
Won ImS award?

Troy Roderick: We bekive
it reecgniticin of the fact that

beirig a diverse ard inclusive workplace is actually part of who we
are. It an incredibly important part ot prOviclog great customer
sersrice to our °Weise custcrmer base and to being an rniegral part 01
all the communities that we orrale in."

SABA Best Learning &
Development Strategy

WINNER:
Johnson & Johnson
Medical Pty Ltd
Accepting the award:
Anthony Bishop,
area vice president;
Amanda Towe, HR
Director
Tel us &tick4 your program?

Amanda Tom: "We've
transitioned from company

doriatican9 10 getling ir1,0Ked iii community activities right through to
larger programs. We work vinth thildren; we work with pooplo
need house repairs and gardening, through to much larger ablivities."

WINNER:

sabx

McAfee Australia
Accepting the award:
John Frangoise, HR
director Asia Pacific
How does it feel to win?

"Alasolule priviiefge, a lot of
,vork went ink) this and looking
at the other nominees. ts Just
a great hcoout."

EmployeeConnect Best Use
of Technology cannect

WINNER:
Brookfield Multiplex
Accepting the award:
Kristen Madigan,
general manager, HR
What sort al lectinolGvy did
you win lof7

The taZthriGiOgy oroi wre
Wing iS a new oriboarding
system to onboard new
starters to the lausiriees_ So
WS 10 SErearmline the prucess.

to 'make 4 easier, to remove all the manual processes, automating
everything, going completeN sustainable with Wnei we're doing. 11
feels really good to lime mode a difference in our organisation, to win
such a successful award - so rt's great.'

Peak Health Management Best
Health & Wellbeing Strategy

Monash University
Accepting the award:
Bryley Sadler,
wellbeing at Monash
coordinator
What doss this awairl rrfaan to

WINNER:

Yriv?
its a fantastic achievement hot
just fcr the teem but for 'Accost-1
as well, rlw we're reccgr*azil
as an ernpb,,rer that supports
arid orccuragos health and
wellbeing aimorosh.'

Human Group Best CSR Strategy
IMAN GROUP
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